
Mission: 
To bring and retain a highly skilled 
military-connected talent pipeline 

to jobs in the Wichita region



HOMEBASEWICHITA.COM
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Future Concept

Launch 1/31/2023









DEFINING THE TALENT CATEGORIES

• Transitioning Military: Is still serving in the military, but has made the decision 
to exit military service at the next opportunity. From 1-18 months away from availability 
to work. Can be Active Duty, National Guard, or Reservist. 

• Veteran: Is no longer serving active duty. Has exited active duty service for any 
length of time, and at any point in the past.

• National Guard/Reservist: Currently serving in the National Guard or 
Reserve of any branch. Typically drills one weekend per month and two consecutive 
weeks per year. Can be called to active duty if State or Federal Government orders.

• Military Spouse: Is married to a service member of any branch, active duty, Guard 
or Reserve.

• Student Veteran: Similar to Transitioning Military, can be 1-18 months away from 
graduation date with specific skills or degree. Has served in any branch for any length of 
time.



Active Duty Military Installations





In 2018, more than 26,000 men and women exited military service
KS • OK • TX • CO • NE • MO



SMALL BUSINESSES CAN QUALIFY 

FOR UP TO $2500 TO 

HIRE AND TRAIN VETERANS

*Paid as Reimbursement Per Eligible Hire

*Unemployed or Underemployed Veterans

*Contractual Obligations Apply

*Co-Enrollment with other grant programs is allowed
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