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AUDIT, AUDIT RESOLUTION, AND SANCTIONS 
Nothing contained in this Policy shall be construed to act in any way to alleviate, supersede, modify or alter the requirements found in pertinent WIOA Regulation and Rules, OMB circulars and Directives, or other Federal and State rules and regulations.
I.  AUDIT
The Workforce Alliance requires an annual independent audit of its own operations and all contractors and/or other recipients of WIOA funds.  The required audit shall be conducted using appropriate WIOA procurement guidelines including relevant WIOA Regulations, OMB Circulars, and other Federal, State and local directives.  

For the purposes of this Section, the term “AUDIT” includes the results of any independent audit conducted in response to this section, formal USDOL and/or State reviews, and the oversight/monitoring activities of the Workforce Alliance.
(Note: Auditing under 2 CFR Part 200 is to cover the auditee's fiscal year, which might not coincide with the Workforce Alliance's fiscal year. Request to delay the performance and issuance of an audit under 2 CFR Part 200 report must be directed to the Single Audit Coordinator, Office of Performance & Financial Accountability Audit, U.S. Department of Labor, 200 Constitution Avenue NW, Room N-4633, Washington, D.C. 20212. The audited entity must provide copies of its audit report to all federal agencies from which it received and expended funds.) 

a) Results of the AUDIT will be submitted to the Workforce Alliance 
 
          administrative office which will notify the Finance Committee of its receipt.  
b) The AUDIT period shall coincide with the Program Year of the Workforce Alliance; July 01 through June 30, or quarterly portions thereof.
c) Not withstanding any inquiry and response, findings contained in the submitted AUDIT shall be declared final and resulting corrections, alterations or commentary requiring corrective action shall become binding upon the recipient ninety (90) days from the date of submission.
d) Requests for extension of the time period allotted to perform the AUDIT must be submitted by the due date to the appropriate parties and the Workforce Alliance notified. 
e) Failure to maintain an AUDIT in compliance with this policy may result in sanctions placed against the recipient.

II. AUDIT RESOLUTION
Findings, Inquiries, Corrections, Corrective Action Plans and/or Comments requiring corrective action arising as a result of the AUDIT shall be transmitted to Workforce Alliance administrative office, in writing, within (30) days of receipt of AUDIT.
a) All corrective actions shall be approved by the Workforce Alliance prior to implementation.

b) Written plans to address any finding, correction, corrective action and/or comment requiring a corrective action plan as a result of the AUDIT shall be submitted to the Workforce Alliance no later than forty five (45) days after receipt of same.
c) The Workforce Alliance reserves the right to make requests for alteration of any corrective actions submitted for approval prior to implementation.

d) When any disbursement of WIOA funds is determined to be in question, the Workforce Alliance shall notify the recipient within thirty (30) days of submission of AUDIT results detailing the questionable aspects of the disbursement.
e) Approved corrective actions must be fully implemented within sixty (60) days of approval.

f) In the event the recipient disagrees with any result of the AUDIT, the recipient may submit a written response to the results of the AUDIT together with any additional documentation supporting the disagreement within thirty (30) days of receipt of the result.

g) The Workforce Alliance shall, at its sole discretion, notify the recipient of acceptance or rejection of any disagreement.  Such notice shall be made in writing within thirty (30) days of receipt of disagreement.  In the event the disagreement is accepted, the recipient shall modify its corrective actions accordingly.  For disagreements rejected by the Workforce Alliance, corrective actions shall proceed on the schedule outlined herein. 
h) The working papers of auditors shall be requested and retained for a period of three years.

III. SANCTIONS
The Workforce Alliance reserves the right to impose sanctions on any recipient determined to be in non-compliance with relevant Federal, State or Local regulation and/or in concurrence with, or in addition to, any sanction, exclusion or debarment issued by the USDOL, USOMB, State of Kansas, Local Area, and/or other Local Workforce Development Boards.  
a) Sanctions may take the form of reimbursement of WIOA funds; termination of contract, MOU, or any other agreement between the recipient and the Workforce Alliance; debarment of recipient from participation in any future Workforce Alliance solicitations; or all of these actions.

b) The sanctions herein contemplated may be reported to the USDOL, USOMB, State of Kansas, and other Local Workforce Development Boards for further action as that entity may deem appropriate.
c) Sanctions may be appealed within thirty (30) days of issuance, by sending written notice of the intent to appeal to the Workforce Alliance administrative office.  Upon receipt of such notice, the Workforce Alliance will request that the Workforce Compliance and Oversight, Legal Division of the Kansas Department of Commerce, 1000 S.W. Jackson, Suite 100, Topeka, KS 66612 designate a hearing officer to ensure the appeal receives fair and impartial treatment. The hearing must be conducted within 45 days from the date the appeal is filed. The hearing officer will schedule a formal hearing and mail a written notice to the appellant, the Workforce Alliance, and any other interested party at least seven business days prior to the hearing. The notice will include the date, time, and place of the hearing.  Parties may present witnesses and documentary evidence, and question others who present evidence and witnesses. Attorneys or other designated representatives may represent each party. All testimony will be taken under oath or affirmation. The hearing will be recorded either in writing or audiotape. The hearing officer's recommended resolution will include a summary of factual evidence presented during the hearing and the conclusions upon which the recommendation is based. The Workforce Alliance will review the recommendation of the hearing officer and issue a final decision within 60 calendar days from the date the appeal is filed.  The decision of the Workforce Alliance shall be considered final. 
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“Equal Opportunity Employer/Program - Auxiliary aids and services are available upon request to individuals with disabilities. Any individual with a disability may request accommodations by contacting the Disability Resource Coordinator at the Workforce Centers, 316-771-6800, TDD: 711 or 1-800-766-3777”
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